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Jobs Queensland

A voic e for industry and the regions

- antic ipate future skill needs

- ded ic a ted  engagement, researc h and  

ana lytic s c apab ility

- workforc e development and  p lanning

- a  c ond uit between industry, Government 

and  tra ining.

Our work b rings together 

industry, reg ions, 

employers and  the 

c ommunity to advise 

Government on the skills 

tha t w ill be need ed into 

the future . 
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Jobs Queensland Board

• Independent advic e

• Drawn from employer and  employee 

representa tives and  experts in VET and  

labour markets

• Members have a  broad  mix of skills, 

experienc e and  c apab ilities 

• Informing Government
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A place-based approac h
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Workforc e p lanning & development

Tourism 

•The Queensland  Tourism Workforc e Plan    
2017–20 was released  in July 2017.

•The Plan maps out the Tourism industry’ s needs 
to ensure it has the skilled -up workforc e required  
to meet future demand  and  to p rovide 
Queenslanders with the jobs of the future. 

•13 reg iona l tourism workforc e p lans have been  
developed  with industry to support the sta tewide 
p lan.
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Plac e-based projec ts 

To antic ipa te skills needs and  better 
matc h supp ly and  demand for skills.

Fraser Coast

Ipswich

Townsville

Im age cr ed it : Tour ism  and Event s QueenslandMaryborough. 
Image c ourtesy of Tourism & Events Queensland.

Lake Mc Kenzie
Photographer: Jules Ingall. 

Image c ourtesy of Tourism & Events 
Queensland .
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Fraser Coast projec t

• Builds on the work done by CSIRO for TAFE 
Queensland  in The VET Era  report, and  CSIRO ’s 
Tomorrow ’s Dig ita lly Enab led  Workforc e report.

• First c omponent was the release of researc h 
c onduc ted  by CSIRO in Sep tember 2017.

• Sec ond  c omponent, a  Workforc e 
Development Plan for the Fraser Coast was 
launc hed  this morning on the Fraser Coast and  
is ava ilab le on the Jobs Queensland  website.
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• Jobs Queensland  worked  with Ipswic h City 
Counc il to support skills and  employment 
growth in Ipswic h with a  spec ific  foc us on 
manufac turing .

• Phase 1 of the Ipswic h Manufac turing 
Workforc e p rojec t delivered  an 
environmenta l sc an.

• Informed  by the environmenta l sc an, 
Phase 2 of the p rojec t, A Workforc e 
Report and  Ac tion Plan for the 
Manufac turing Industry was d eveloped . 

Ipswic h Manufac turing Workforc e 
Projec t
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Global Arts Link in Ipswic h.
Image c ourtesy of Tourism & 
Events Queensland.
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Townsville Workforc e Plan

• Future opportunity under Townsville City Deal.

• Initia tives inc lude:
• industry engagement workshop
• partnering  to deliver a  Sma ll Business Expo
• industry breakfast hosted  by the Jobs 

Queensland  Board  
• development of a  da ta  p rofile. 

• An environmenta l sc an inc orpora ting the 
Townsville City Deal and  Townsville City 
Counc il ec onomic  development priorities 
has c ommenc ed

Palmer Street.                                                                                              
Image c ourtesy of Tourism & Events Queensland/           

Budd Photography.
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•Jobs Queensland  is estab lishing  Workforc e Planning 
Connec t to build  the c apac ity of enterp rises, 
industries and  reg ions in rela tion to workforc e 
p lanning and  development. 

•Phase 1 will p rovide online information on workforc e 
p lanning good prac tic e for Queensland  small 
businesses to help  them grow, thrive and  suc c eed .

•Further phases of the p rojec t will develop tools for 
reg ions and  industries.

Workforc e Planning Connec t
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Antic ipating future skills

• Jobs Queensland , in c onsulta tion with industry 
and  key stakeholders, is develop ing new ways 
to examine future skills needs ac ross industries 
and  reg ions. 

• One approac h enc ompasses ec onomic  
modelling  informed  by sc enario p lanning.

• Three sc enarios d eveloped  a fter sta tewide 
c onsulta tion:

1. Tec hnolog ic a l c hange
2. Chang ing workforc e
3. Externa l impac t.

• Results and  find ings will be ava ilab le ea rly 
November 2018.

Image c ourtesy of Queensland Health
Sta ff member a t Allmet Engineering , Wac ol. 

Image c ourtesy of Jobs Queensland.
Image c ourtesy of Shutterstoc k.
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For more information



Future skills.
Future workforce.

www.jobsqueensland.q ld .gov.au


